g)(l:lege OfEngiI}eeriﬂg Opportunities for organizations to engage with students in the College of
t q g .
A Engineering and Computer Science (ECS).

2025-26 Partnership Support and Recognition Blue ~ Orange Premier
$2,500 $5,000 $10,000
* Investment in the overall success and career development of ECS students V'

» Complimentary registration to both the Fall and Spring Career Fairs, with the
company named as a sponsor for both events, which includes the company logo N4 v N4
prominently displayed on all marketing materials and digital signage

* Spotlight of current internship, co-op, & full-time opportunities through Handshake v

» Company logo on College website, digital signage in ECS buildings, and on all relevant N o o
event materials

* Support the Student Professional Development Fund which provides financial
assistance for students to participate in professional and academic conferences or
other professional development opportunities

* Invitation to participate in student engagement opportunities throughout the
academic year including resume reviews, mock and actual interviews,
networking events, and more

» Coordinated outreach and engagement with student organizations, such as
NSBE, SHPE, SWE, ASCE, AiChE, AIAA, etc.

* Recognized sponsor of National Engineers Week (E-Week) student activities

» Opportunity to have company logo on shirts worn by student staff during their
shifts and at events hosted by the Office of Student Success & Career Services
(shirts need to be ordered by August 15th)

* Support leadership and development initiatives hosted by the Office of
Student Success & Career Services, including but not limited to the annual
Student Leadership Conference held prior to the start of the academic year and
regular wellness activities such as De-Stress Fest and study breaks

No Cost Opportunities
Company informational tabling or drop-in office hours can be scheduled weekdays 10am - 4pm as space is available.

The Employer Partnership Program focuses on offering
organizations like yours opportunities to market, promote,
and recruit on the Syracuse University campus. Program
recognition is for a full year and employers are invited to join
on an annual basis beginning July 1 or January 1%,

We welcome memberships any time after July 1*or January 1
however, partner recognition expires on June 30th or
December 31st, depending on when you join.

All partners are encouraged to send company branded swag
materials for brand awareness.
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One of my major takeaways from the (Sustainable Solutions competition)
project was that nothing can be done alone. In order to complete the project it
took everyone’s hard work, along with consultation of many faculty in the
engineering and landscape architect departments. ”

\ ﬂﬁ@@%ﬁ — Emma Liptrap, Civil Engineering ’24

SIVERSITY

To all that have helped fund this trip to the ASCE Student Symposium,
thank you for granting me the opportunity to further develop as a
student. Your contributions are helping to build the future of engineering
and instill the skills necessary to become leaders in our careers.”

— Aaron Shin, Civil Engineering 25

Participating in the conference gave me the opportunity to meet with
representatives from different companies at the Career Fair and gain
insights into the current workforce practices. | also met like-minded peers
from different universities and shared our experiences. | also attended
talks by leading women technologists and learned more about latest
industry trends and how can | grow my career in the professional setting.
| am deeply grateful to ECS and employer partners for this opportunity! ”

— Adya Parida, Computer Science ’25

Jennifer Fazio

Assistant Director for Employer Relations & Career Services
jssquire@syr.edu

315-443-2371




